
             HEMLINGTON HALL ACADEMY 

Play Leader 

Salary : SCP 12 (£2302 per year pro rata)) 

5hours 50mins per week, 1 term contract 

Start 5th September – October 26th 2018 (in the first instance) 

Closing Date: 19th July 2018, at 9.00 am 
 

Hemlington Hall Academy is one of six Primary schools within the Lingfield Education Trust. At 
Hemlington Hall Academy we have the highest possible aspirations for our staff and pupils and 
a supportive working culture that focuses on positive learning behaviour and high expectations 
for all children.  We expect all our children to make great progress and develop the skills and 
personal qualities they will need for the future: happiness is key to success. 
 
Are you an enthusiastic, experienced lunchtime supervisor interested in developing the role to 
the promotion of Play Leader? 

Can you support us in improving Lunchtimes through: 

• supporting children of all ages and abilities 
• managing difficulties and supporting children’s well-being 
• improving children’s attitudes  
• creating stimulating, positive activities 
• encouraging positive play and friendships 

Can you: 

• work as part of a team 
• communicate well with children and adults 
• think on your feet 
• observe behaviour, health and safety guidelines 
• promote positivity  
• work between 11.55am – 1.05pm week days 

 

Please submit an application expressing your strengths, relevant qualifications / suitability to the 
post, personal qualities and relevant experience.  
 
An Application Pack is available upon request from the school.  Completed applications 
should be returned via email to admin@hemlingtonhallacademy.co.uk . 
 
Closing date: Wednesday 19th July 2018, 9.00 am 
Shortlisting: Wednesday 19th July 2018 
Interviews: Wednesday 25th July 2018 
 
Application forms should be returned accompanied by a letter of application outlining your 
experience, strengths and educational ethos. 
 
Hemlington Hall Academy is committed to safeguarding children; successful candidates will be 
subject to an enhanced Disclosure and Barring Service check and will be required to disclose all 
relevant information for appropriate safeguarding checks. 


